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Step 1

Step 2

Step 3

Aim of proposed activity/decision/new or revised policy or procedure:
New q
Revised q
Existing q

Who will be affected? Who will be consulted? Evidence available:

Potential Positive/Negative/Neutral 
Impact Identified.
P, N, N/I

Age Disability Gender 
Reassignment

Marriage/Civil 
Partnership*

Pregnancy and 
Maternity

Race Religion or 
Belief

Sex Sexual 
Orientation

Eliminating Discrimination

Advancing Equality of Opportunity.

Promoting Good Relations.

Action to be taken:

Summary of EIA Outcome – please tick

No further action to be carried out q
Amendments or changes to be made q
Proceed with awareness of adverse impact q
Abandon process – Stop and Rethink q

Please forward completed EIA forms to Nicholas 
Oakley, Governance and Policy Officer.

Appendix 4  Equality Impact Assessment Form


	Who will be consulted: University research staff and studentsGaelic-using communities
	Evidence available: Qualitative: Minutes of full network meetings, plus management board and steering group. Public consultation meetingsQuantitative: Participation and output metricsAnecdotal: Feedback from academic and wider community members
	AgeEliminating Discrimination: Positive
	DisabilityEliminating Discrimination: Neutral
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	Action to be taken: • Make Equalities issues a standing item for network management meetings, in relation to both network membership and wider community impacts• Project Manager to review the Equalities Impact Assessment on an annual basis for the duration of the project• All new research projects developed by the network to be monitored for Equalities issues• Ongoing community consultation events and activities to incorporate active consideration of Equalities impacts• Consultation with Equalities lead at the university on future projects• Discussion and dissemination amongst PIs/ meeting participants of the university’s Equality, Diversity, and Inclusiveness Policy• Community-based research identifies age and sex as significant variables in patterns of Gaelic use. Recommendations for addressing these issues, effectively implemented, should promote positive impacts.
	Aim of proposed activity/decision/new or revised policy or procedure:  Soillse is the national network for research on the maintenance and revitalisation of Gaelic language and culture
	Who will be affected?: University research staff and studentsGaelic-using communities
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