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	Job Title
	Research Associate Pt Temp (19 days)

	Department
	Cognate Subject Group (CSG) Education

	Responsible To
	Associate Dean / Education / Dean AHBE

	Responsible For
	CSG Education Research Group

	Grade
	Grade 8 on the UHI payscale. 


	Location
	Hybrid

	Job Objective

	
Provide facilitative leadership of the Education Research Group; coordinate research, scholarly and KE development activities; strengthen external partnerships; support research culture development including develop collaborations with UHI research clusters; contribute to REF-related planning; identify funding opportunities and bid pathways; support visiting fellow and visiting professor initiatives; support staff professional development and contribute to the development of the proposed EdD and wider postgraduate research and programme ambitions.



	Key Duties & Responsibilities

	Leading and developing:

1. Strategic development plan for the Education Research Group, including timeline supporting the process of validation of Education as a research area, and, from there, potential unit of assessment and REF preparedness.
2. Defined and agreed Education research themes.
3. Annual programme of scholarly and research development activities.
4. Enhanced engagement with UHI research clusters, external stakeholders and sector bodies.
5. Pipeline of potential funding opportunities through collaborative projects and KE activities.
6. Initial structure and content model of development for the proposed EdD route, keeping sight of future funding opportunities such as SGSSS calls.
7. Securing support for visiting fellow and visiting professor nominations.

General duties
· To participate in the university’s performance and development review procedure.
· To take due care of yourself and others in respect of health and safety.
· To attend training courses that may be identified as necessary by your line manager.
· Such other duties temporarily or on a continuing basis, as may reasonably be required, commensurate with your grade.
· Contribute to UHI's climate, biodiversity, and sustainability goals, including net-zero by 2040.


	
This is a description of the job as it is presently constituted. It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed, and to incorporate any changes which have occurred or are being proposed. The review process is carried out jointly by the line manager and employee and you are therefore expected to participate fully in such discussions. In all cases, it is the university’s aim to reach agreement to reasonable changes, but where it is not possible to reach agreement the university reserves the right to make reasonable changes to your job description which are commensurate with your grade after consultation with you.
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