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Lead the Future of Research at UHI 

The University of the Highlands and Islands (UHI) is seeking an outstanding senior 
academic leader to take up the role of Dean of Research and Innovation. 

This is a pivotal University-wide role, with responsibility for shaping and delivering 
UHI’s research and innovation strategy, leading institutional performance in research 
excellence and impact, and strengthening the University’s national and international 
profile. 

Operating within UHI’s distinctive academic partnership model, the Dean will provide 
strategic leadership across a diverse and geographically distributed research 
community. The role combines institutional accountability, including leadership of 
the Research Excellence Framework (REF), with collaborative influence, working 
closely with Academic Partner Principals, Deans, Research Cluster Leads, and 
professional services. 

UHI’s research is rooted in place, people, and purpose. Our work spans 
environmental and marine science, health and wellbeing, culture and heritage, digital 
and data-driven innovation, and regionally embedded applied research. The next 
Dean will play a critical role in strengthening research coherence, enhancing quality 
and impact, and positioning UHI confidently within the UK and Scottish research and 
innovation landscape. 

As Dean of Research and Innovation, you will: 

• Provide University-wide strategic leadership for research excellence, impact, 
and innovation 

• Lead UHI’s institutional approach to the Research Excellence Framework (REF) 

• Shape a positive, inclusive, and high-performing research culture across the 
academic partnership 

• Drive innovation, knowledge exchange, and place-based collaboration with 
industry, public, and third-sector partners 

• Represent UHI nationally and internationally, building strategic partnerships 
and influence 
 

This role offers a rare opportunity to shape the future direction of research and 
innovation in a university that is mission-led, regionally embedded, and nationally 
significant. 
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Help us shape the next chapter of UHI’s research journey. 

UHI is a university with a clear public mission and a distinctive academic model. As a 
distributed partnership serving the Highlands and Islands, UHI combines 
internationally recognised research with deep regional engagement, delivering 
impact in places and communities that are often under-represented in national 
research systems. 

The Dean of Research and Innovation will join UHI at a formative point in its research 
journey. The University has strong foundations, committed researchers, and growing 
external partnerships, alongside clear ambitions to enhance research quality, 
coherence, and impact. This role offers the opportunity to shape institutional 
direction, influence national conversations, and lead a step-change in research 
performance. 

 
A detailed job description and person specification for the post are provided.  

Informal Enquiries: 

Applicants are welcome to discuss the role informally. To arrange an informal 
conversation please email HR@uhi.ac.uk. 

 
 
 
 
 
 
 

Pay and Benefits 

• Salary available on enquiry (email HR@uhi.ac.uk)   

• Full-time: 35 hours per week, with flexible working arrangements considered 

• Membership of the Universities Superannuation Scheme (USS) 

• 42 days annual leave per annum (pro rata for part-time), inclusive of the 
Christmas closure period 
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This post is subject to Disclosure Scotland PVG Scheme membership 

A relocation package is available for the successful candidate. 
 
The workplace pension scheme we provide to workers at grade six and above is the 
Universities Superannuation Scheme (USS).  This is a qualifying pension scheme, 
which means it meets or exceeds the government’s standards.  Full information on 
the scheme can be found at http://www.uss.co.uk/Pages/default.aspx  
 
Recruitment Process 
 
When completing the application form please ensure that you clearly evidence how 
you meet the selection criteria identified on the relevant person specification. 
 

To ensure fairness and consistency for all candidates, supporting statements should 
be no more than two A4 pages in length. Statements that exceed this limit may not 
be considered in full during shortlisting. 
 
 
The deadline for submitting your application is 24 February 2026. 
Interviews are to be held 20 March and 31 March 2006. 

UHI is committed to equality, diversity, and inclusion and are happy to discuss 
reasonable adjustments to support candidates through the recruitment process. 

For recruitment process queries or adjustment requests, please contact the HR team 
(HR@uhi.ac.uk) as early as possible. 

http://www.uss.co.uk/Pages/default.aspx
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