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Academic and Curriculum Development Advisor 
We are seeking to recruit a committed individual, with experience of working in the tertiary and higher education sector, who would value the opportunity to be involved in the development of UHI learning and teaching practice by providing staff facing professional development opportunities across the UHI Partnership. 
Applicants must have experience of curriculum design and development, approaches to assessment and learning and teaching delivery and experience of the use of educational technologies and digital spaces. 
Ideally applicants would also have experience of advising others in above and/or have carried out professional development within learning and teaching.  It would be desirable for applicants to hold a professional recognition within learning and teaching and/or a professional qualification in a relevant area of practice, or be willing to work towards the latter.
The successful candidate will join a team committed to learning and teaching development and enhancement, sitting within Academic Practice and Development in the UHI Learning and Teaching Academy.  

Learning and Teaching Academy
The Learning and Teaching Academy (LTA) sits alongside Student Experience in the Learning, Teaching and Students directorate within UHI Executive Office and is the university’s central hub for leading the strategic enhancement and innovation of learning and teaching, and associated practices and processes, across the UHI partnership.

The LTA comprise of the Academic Practice Development and the Academic Standards and Enhancement teams.  The successful applicant will be part of the Academic Practice Development team, although there will be some cross departmental activities.
 
Based in the UHI Excecutive Office but with colleagues working at different UHI campus locations, the two areas of the directorate, the LTA and Student Expereince work collectively to support and facilitate quality assurance and enhancement, development and recognition, and student support across the partnership. 

Academic Practice Development 
The Academic Practice Development team offers staff-facing professional development opportunities in learning, teaching and associated academic practices offered across UHI.  This includes an annual professional development programme that supports skills enhancement, sharing of practice and practice development and a bi-annual learning, teaching and students conference. The team support colleagues to gain important professional recognitions and awards to achieve sector standards and be recognised within learning and teaching, including in the effective use of learning technologies.  The team lead and coordinate the UHI Mentoring Scheme, offering cross-partnership mentoring in learning and teaching, scholarship and research.  The team also advise and offer development opportunities within curriculum design and delivery, academic leadership, the use of educational technologies and digital spaces including the VLE.  The outlined development opportunities are offered online, hybrid and through the development of digital learning resources and interactivities. 

The team and the wider directorate foster a sense of community across the partnership and work closely with colleagues in academic partners through forums and groups to work collectively and colliegitely to develop and enhance learning and teaching practice at UHI.

A detailed job description and person specification for the post are attached. 

Applicants with informal questions are encouraged to contact Alex Walker, Head of Academic Practice Development, by email to alex.walker@uhi.ac.uk 

Pay and Benefits

Salary is dependent on experience.
This role is linked to grade 6 on the UHI payscale. 
The starting salary for this position will normally be in the range £35,331 - £37,483 per annum pro- rata. 

The post is permanent 0.8 FTE:  This post is part time and will involve working 
28 hours per week on a working pattern as agreed with the line manager.

This post is subject to a Disclosure Scotland Protection of Vulnerable Groups (PVG) Scheme check, so please let us know if you are currently a PVG scheme member.

There is no relocation package associated with this post. We anticipate the post being based at UHI House in Inverness or another location by agreement

The workplace pension scheme we provide to workers at grade six and above is the Universities Superannuation Scheme (USS).  This is a qualifying pension scheme, which means it meets or exceeds the government’s standards.  Full information on the scheme can be found at http://www.uss.co.uk/Pages/default.aspx 

Full-time posts carry a total of 42 days leave per annum (pro rata for part-time posts). It is practice that, with the exception of a Christmas and New Year closure, leave may be taken at any time of year, subject to the requirements of the post and department and with the permission of your line manager.

Recruitment Process

When completing the application form please ensure that you clearly evidence how you meet the selection criteria identified on the relevant person specification.

The deadline for submitting your application is Sunday 7 December at  11.59pm. 

Shortlisting will take place the week commencing week beginning - TBC

Interviews will be held by Teams or in-person at UHI House on  - TBC

If you have any queries regarding our recruitment and selection process, or if you would like to request any reasonable adjustments to either the recruitment process or the prospective job, please contact the HR team as soon as possible. 
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