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	Job Title
	Post-doctoral Researcher  

	Department
	Archaeology Institute 

	Responsible To
	Professor of Archaeology 

	Responsible For
	Human osteoarchaeological analysis 

	Grade
	Six 

	Location
	UHI Orkney

	Job Objective

	To study the human remains assemblage from Newark, Orkney .



	Key Duties & Responsibilities

	Key duties

· Full recording of circa 215 individuals 
· Analyses of data with statistical knowledge and software 
· Selection of up to 80 samples for radio-carbon dating 
· Selection of 40 individuals for isotope analysis 
· Liaison with the volunteer-based project Steering Group 
· Input to the design of subsequent investigations 

· Production of a publication standard report 

· Production of a stable archive 
· Assisting with dissemination of the results on digital and social media  

· Interpretation of results and data in the planning of future projects on the same or similar material 

· The preparation of research data and presentation at research conferences, both within UHI and at national/international conferences. 

· Attendance at meetings; presentation of research findings and scientific journals at the meetings. 

· Supervision and training of suitable assistants with lab-based practical skills. 

· Implementation of regulatory procedures relating to research activity (including ethical approval, health & safety). 

· Reporting to Professor Colin Richards on all research matters. 

· Such other duties temporarily or on a continuing basis, as may reasonably be required, commensurate with your grade. 

General duties

· To participate in the university’s performance and development review procedure.
· To take due care of yourself and others in respect of health and safety.
· To attend training courses that may be identified as necessary by your line manager.
· Such other duties temporarily or on a continuing basis, as may reasonably be required, commensurate with your grade.
· Contribute to UHI's climate, biodiversity, and sustainability goals, including net-zero by 2040.


	This is a description of the job as it is presently constituted. It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed, and to incorporate any changes which have occurred or are being proposed. The review process is carried out jointly by the line manager and employee and you are therefore expected to participate fully in such discussions. In all cases, it is the university’s aim to reach agreement to reasonable changes, but where it is not possible to reach agreement the university reserves the right to make reasonable changes to your job description which are commensurate with your grade after consultation with you.
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